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ABSTRACT

This article explores conditions for implementing shared decision-making
(SDM) in coordinated individual care planning (CIP) with individuals with
complex mental health needs. SDM in CIP are described as central,
although such user centred collaboration still remains to be realised.
Research underlines the need for a changed way of working, where
user expertise is valued and a balance of power is promoted. The aim
of the present study is to investigate the conditions for implementing
SDM in connection with CIP for and with people with mental iliness. To
better understand the context and conditions that can promote such an
implementation, altogether 15 participants were interviewed in three
regions in Sweden within the scope of a stakeholder analysis. Both
hindering and supporting factors were identified with respect to an
implementation process, such as staff turnover, differences in work
culture and committed leadership. Further focus should be directed
specifically towards professionals working more closely with CIP and
towards in-depth analysis of the construct of culture in terms of
implementation processes.

ABSTRAKT

| denna artikel undersoks forutsattningarna for att implementera delat
beslutsfattande (DBF) i samordnad individuell vérdplanering (SIP) for
personer med komplexa psykiska behov. DBF i SIP beskrivs som
centralt, dven om ett sadant personcentrerat samarbete fortfarande
aterstar att forverkliga. Forskning understryker behovet av ett férandrat
arbetssatt, dar anvandarnas expertis vardesdtts och en balanserad
maktfordelning framjas. Syftet med den har studien &r att undersoka
férutsattningarna for att implementera DBF i samband med SIP for och
med personer med psykisk ohdlsa. For att battre forstda sammanhanget
och de villkor som kan framja en sadan implementering intervjuades
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totalt 15 deltagare i tre regioner i Sverige inom ramen fér en
intressentanalys. Bade hindrande och stddjande faktorer identifierades
med avseende pa en implementeringsprocess, sasom
personalomsattning, skillnader i arbetskultur och engagerat ledarskap.
Ytterligare fokus bor riktas specifikt mot yrkesverksamma som arbetar
niarmare med SIP och mot en djupgdende analys av
kulturkonstruktionen nédr det galler implementeringsprocesser.

Introduction

This article explores conditions for implementing shared decision-making (SDM) in coordinated indi-
vidual care planning (CIP) with individuals with complex mental health needs. For those with
complex needs and in need of care and support from a variety of services, navigating mental
health systems often poses unreasonably high demands (Baker et al., 2018).

In Sweden, the mental health system is made up of two main actors, spanning the health care and
social work contexts. Psychiatric care is provided by the regional health care system, which offers
inpatient treatment, medical assessment and medical treatment. Social services are based in the
municipalities and provide social care and support. In addition, psychiatric care is often sub-special-
ised on the basis of different diagnoses or the occurrence of abuse, and social services are divided
into a number of actors, such as financial support, housing support and activity support. For service
users, this fragmentation increases the risk of not receiving support that matches their specific needs
because of lack of inter-professional, cross-organisational collaboration (Baker et al., 2018; Erlands-
son et al, 2022). To address this problem, the intention with CIP is to coordinate care and
support for people with complex care needs. This model is similar to how coordinating support
with care plans is organised in other countries such as Norway and the UK (Matscheck & Piuva,
2022a). In Sweden, carrying out CIP with people in need of support from both social services and
health care is required by law since 2010, to ensure user participation and that individual needs
are met. A key aim of CIP is that the service user should be an active participant in the planning
and decision-making process. However, recent research on CIP processes highlights a lack of colla-
borative deliberation and implementation of SDM (Knutsson & Schon, 2020; Nykadnen, 2019).

SDM has been highlighted as a method to achieve the goal of user influence, as it goes beyond
the suggestion of ethical principles and consists of concrete actions (Levin et al., 2017). SDM involves
an interactive process in which service users and providers work together to make decisions. Key
components of SDM include provider and service user participation in all stages of the decision-
making process, including information sharing, deliberation (discussing options in relation to the
service user’s values and preferences) and reaching a decision about the best course of action
(Duncan et al., 2010; O’Connor et al., 2009).

While SDM originated in the medical field, more recently there has been a growing demand to
incorporate SDM into the field of social work and social service delivery in several countries, includ-
ing the USA (Stovell et al., 2016), the UK (Nykdnen et al., 2021) and Israel (Levin et al., 2017). A CIP
process that includes SDM requires an active collaboration between user and caregivers, where
users’ and caregivers’ knowledge and experiences are deliberated. It also requires a system that
includes opportunities for collaboration with other authorities, and easy access to knowledge
about services and evidence. Nonetheless, most important is that the participating caregivers
begin to see the users as knowledge carriers, as individuals that not only are provided with infor-
mation, but partners to collaborate with (Knutsson & Schon, 2020).

SDM is rooted in principles and ethics vital for a positive recovery procedure (Dahlqgvist-Jonsson
et al,, 2015). However, from a staff perspective, Jones et al. (2021) suggest that SDM needs to be
better utilised. Dahlqvist-Jonsson et al. (2015) stress the need for more personal support, having
access to knowledge, being involved in a dialogue and clarity about responsibilities. Previous
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research also illustrate how a CIP process characterised by SDM is hindered by collaboration pro-
blems between providers (Knutsson & Schén, 2020) and by service users’ needs being regarded
as secondary to providers’ responsibilities and costs (Grim et al., 2019; Matscheck & Piuva, 20223,
2022b). Additionally, challenges such as staff's lack of competence in CIP, lack of resources,
different organisational cultures (Matscheck & Piuva, 2022a, 2022b) and ambiguities of responsibil-
ities between service providers have been reported (Knutsson & Schon, 2020).

Against this background, the aim of the present study is, through a stakeholder analysis, to
explore the conditions for implementing SDM in CIP in the context of the Swedish mental health
system. More specifically we aim to investigate structural and contextual factors described by key
personnel (managers and quality directors) that hinder implementation of SDM in CIP and identify
potential strategies for overcoming them. This knowledge will contribute to the understanding of
how SDM in CIP processes will fit into ordinary practice and what is required for a successful
implementation.

Design

Following the guidelines for stakeholder methodology (Schmeer, 1999), this study aims to capture
input from managers and quality directors with an overarching knowledge of collaboration struc-
tures and service development in the participating regions. Besides mapping organisational con-
ditions for implementing SDM in CIP, the stakeholder analysis explores complex mechanisms
within and between the services, such as value conflicts and contextual and collaborative conditions.
One of the principles of this form of analysis is to embrace complexity and to engage and motivate
relevant stakeholders to sanction the implementation (Reed et al., 2019). Accordingly, the framework
for Successful Healthcare Improvements From Translating Evidence in complex systems (SHIFT-Evi-
dence) was applied as a conceptual tool for eliciting and clarifying stakeholders’ insights about local
challenges, needs and resources, providing a guiding structure for formulating the research ques-
tions, developing the interview protocol and discussing the findings. The framework, developed

Table 1. SHIFT-evidence framework.

Principle

Rational

Strategies to overcome

Research questions

Act scientifically
and
pragmatically

Embrace
complexity

Engage and
empower

Knowledge of existing evidence
needs to be combined with
knowledge of the unique
conditions in the local setting

To implement interventions,
existing needs and problems
must be identified and
addressed

Change requires engagement and
insights from stakeholders with
experience in the local system

Changes need to be adapted to
their perspectives, needs,
motivations, concerns and
preferences

Understanding initial
problems and
opportunities

« Identify potential solutions

« Share knowledge

Understand processes and
methods in current
practices

- Identify systemic issues

« Understand the starting
points, attitudes and
perspectives in the
varying services

Engage those responsible
and those affected by a
change

« facilitate dialogue between
individuals and actors

- foster a culture of
willingness to learn and
freedom to act

« Provide space, resources,
training and support

What are the unique needs, goals,
challenges, preferences and starting
points in relation to SDM in the
context of CIP?

Which structural and contextual factors
and conditions exist within the
services that need to interact when
performing SDM in CIP and that need
to be taken into account in its
implementation?

What are the attitudes and perspectives
that need to be understood in
relation to the introduction of SDM in
cip?

How can stakeholders be engaged in a
systematic effort to develop and
achieve implementation of SDM in
cp?
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to guide practice and research in change processes, presents principles, rationales and strategies
needed for successful implementation. Table 1 illustrates how the research questions of the
current project are operationalised from the framework.

Participants

Three regions in Sweden participated in the study and within these three regions four sites were
selected for implementation. These sites were seen as ‘test beds’ for the implementation of SDM
in CIP within the framework of a research project including initial stakeholder analysis, staff training,
evaluation of the implementation and of outcomes. The services in focus are psychiatric outpatient
and inpatient care and social service units that support adult service users with mental health pro-
blems. At the four sites, key stakeholders were contacted and invited to participate in individual
interviews. A total of 15 participants were purposively recruited to represent stakeholders with
senior and middle management roles in community social service organisations and regional
health care organisations (see Table 2). Ages ranged from 37 to 64 years, with an average age of
50. Twelve of the participants were female and three were male. The participants were stakeholders
with a mandate to create a supportive infrastructure so that time, administrative and human
resources are available to support implementation. All participants had previously been introduced
to the intervention and what SDM in the context of SIP entails.

Data collection

The interviews were conducted online by the last author and lasted between 45 and 60 min.'
Informed consent was obtained orally and recorded, and all participants were informed that they
could withdraw their consent to participate at any time. A semi-structured interview guide, based
on the SHIFT-Evidence framework (Reed et al., 2019), was used with open and specific questions
designed to elicit rich and detailed information. Questions were formulated on the basis of the
research questions, which in turn were themed around the three key principles of the SHIFT-Evi-
dence framework (see Table 1), with the aim of eliciting current problems in unique settings and
how they might be addressed by the intervention — SDM in CIP, conditions (systemic and cultural)
that may hinder or facilitate implementation, and strategies for aligning implementation with the
motivations and concerns of people affected. The recorded interviews were transcribed verbatim.

Data analysis

In the present study, where there is great complexity both in terms of the intervention and the
context in which it is to be implemented, we seek to explore multiple perspectives, tensions and
value conflicts in relation to what drivers and values motivate different stakeholders. To capture

Table 2. Participants (N =15).

Occupational setting

Region Regional psychiatry Municipal social services
A(n=6) Overarching directors heading the quality development Quality development programme directors
programme (n =2) (n=3)
Quality development programme director (n=1)
B (n=5) Coordination manager (n = 1)Quality development programme Quality development programme director
director (n=1) (n=1)
Department managers (n=2)
C(n=4) Unit manager (n=1) Quality development programme director
(n=1)
Specialist nurse (CIP coordinator) (n=1) Unit manager (n=1)

CIP = coordinated individual care planning.
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this complexity, the analysis used an inductive approach to gain a broad and inclusive understand-
ing of participants’ perceptions and views (Graneheim et al., 2017). Accordingly, the procedure
involved coding the concrete descriptions and as a second step sorting these codes into themes
(Graneheim et al., 2017). The analysis yielded five themes (Graneheim et al., 2017) that were under-
stood as vital to the implementation of SDM. In the discussion section, these derived findings were
then related to the constructs of the SHIFT-Evidence framework to clarify hinders for implementation
and priorities and activities required to achieve implementation.

Results

In general, the stakeholders had a positive view regarding the implementation of SDM in CIP. Still,
they identified several hindering factors. There was a high degree of consistency between the
different participants’ perceptions of challenging factors and the necessary priorities to address
them, indicating that the findings highlight phenomena that are fairly common across the three
regions involved.

The five themes identified in the analysis were (1) the importance of acquiring and making use of
knowledge; (2) the importance of continuity and time with the service user and co-workers; (3) the
impact of follow-up and evaluation of the intervention; (4) the need to involve service users in the
intervention and (5) the importance of collaboration. The excerpts come from stakeholders’ narra-
tives of the service user’'s needs, cooperation, workplace culture and whether they were ready for
the implementation of SDM in light of hindering as well as supporting factors. The themes are
discussed below along with citations from participants that are specified with numbers 1-15.

Theme 1: the importance of acquiring and making use of knowledge

Knowledge of what CIP is and how a CIP meeting is set up was expressed as fundamental. The sta-
keholder interviews indicated that staff's knowledge base was influenced by the overarching (and
often subtle) workplace culture. For instance, it is a question of workplace culture whether you
feel comfortable with disclosing (as participant no. 4 said, ‘to dare to say’) that you do not under-
stand the CIP process or that it went wrong or that you do not have enough knowledge. As high-
lighted in the quote below, basic understanding of the purpose of CIP among staff is perceived
as a prerequisite for driving an implementation process.

It's important, as staff, to understand the purpose of it [CIP]. Why do the CIP? If you don’t understand why it's
supposed to be of value, it's hard to motivate yourself to do it. So, to really understand the benefit of it, both for
the patient and for the staff's sake. (4)

Even when basic knowledge levels are in place, lack of experience and confidence may cause staff to
be overly cautious, especially in activities demanding proactive engagement of professionals outside
their own organisation. As expressed by one stakeholder:

You don’t know what forms exist and you're afraid that it will be a big deal, like, to send out an invitation or to fill
out this form, ... there is such a great respect for it, that it needs to be taken so seriously to convene [various
actors] to a CIP. (5)

Another aspect of knowledge highlighted in the interviews was knowledge amongst staff on legal
regulations and on areas of responsibility of all involved organisations. As noted below, lack of such
clarity compromises the proper functioning of the CIP process for all parties, involving misdirected
time and energy spent during meetings. The following quote reflects this uncertainty, even when it
comes to how CIP meetings are currently conducted,

When there is a CIP meeting, the regions think that the municipality should do these things, and vice versa. So,
you sit and point at each other. And then you think that what you should strengthen is that all parties gain
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knowledge of, yes, partly as you describe, this legal requirement [to implement CIP]. You gain knowledge about
each other’s responsibilities. So that it becomes very clear, and also for the service user then. (13)

In all likelihood, such focus on division of responsibilities amongst professionals during CIP meetings
may involve disempowering experiences for attending service users. The prospect of implementing
SDM in the context of CIP was associated with an even greater degree of uncertainty, as the follow-
ing quote illustrates,

We want to, but it's a little tricky with shared decision-making, that it's recommended, but it's not easy to know
how to work with it. | think we are at the beginning of a process there. (8)

In addition, it was doubted whether staff understood the difference between a CIP that included
SDM and the current practices around CIP. Comments that related to knowledge processes on
more general levels implied that building on the knowledge already existing in the organisations
and connecting with learning processes that are already in motion strengthens the conditions for
organisations and staff to embrace and absorb new knowledge and new methods, such as SDM.
As observed by stakeholder no. 1: ‘It's not difficult to integrate with what we already do, because
we're already talking'.

In order to generate commitment to SDM among staff and counteract reluctance and change
fatigue, it was observed that leadership needs to be mindful not to present SDM in the context of
CIP as something new,

| do not see it as something that competes with person-centered care ... Rather, it is a tool to achieve more
person-centered care. So | think in this situation it's important not to communicate this as something that's
... like “now we are going to work on this instead of other approaches”. But rather that this reinforces the
tracks that we are already trying to work on. (8)

Consequently, the need acquiring and making use of knowledge was illustrated on three levels:
firstly, it concerned having basic knowledge of how SDM can be incorporated in the CIP procedure;
secondly, it concerned knowledge of regulations and areas of responsibility and thirdly, it was
concerned of the value of building on existing knowledge.

Theme 2: the importance of continuity and time with service users and co-workers

lllustrating the second theme the lack of continuity and time with service users and colleagues was
highlighted as a major problem. From stakeholders’ comments on shortage of time and staff instabil-
ity, it was evident how a prevailing lack of continuity negatively affects the functioning of work
groups and the conditions for quality coordination of care and support for service users. Stake-
holders expressed that time shortages prevented them from upholding a practice where the
service user is placed at the centre to realise a SDM process, as expressed in the following quote,

Time is always ... you wish you had as much time as you want, but unfortunately you don’t, and then there is a
risk that these CIP meetings will be cut short because you need to move on to the next thing. (7)

In the quote below, staff shortages is identified as a key obstacle for adopting new practice,

If they are hesitant, it is not because of the idea of shared decision-making or because it is not needed. It's
because the way things are. Because | often find that it is not always so easy to work on development issues
when you are struggling with personnel issues. You just have to find people who can take over and work
with the activities. You have to run the ground service. If that doesn’t work, it’s very difficult to work on devel-
opment issues. (3)

Furthermore, differentials in time resources were a potential concern between the different work-
place contexts:

The region allows a maximum of 1 hour ... while municipality staff [i.e. in social services], they can put in a couple
of hours. It is more the task of social services to work with networks and processes and such. The region is a bit
more ... so there will be a clash. (9)
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Suggestibly, such perception that one work context has more time at their disposal may implicitly
negatively affect the distribution of responsibility in an implementation process where both contexts
are expected to take equal responsibility. Further, regardless of work context, staff turnover was
observed to inhibit enough time spent for anchoring new working methods. As one stakeholder
noted:

... but then it is also always the case that staff are replaced and new ones arrive, and so on. | actually don’t know
how they learn how to work. (4)

Lack of continuity can conceivably create a negative experience both in a work group and for a
service user — aspects that shape workplace culture. At the same time, new ways of working were
highlighted, e.g. combining virtual and physical meetings, which possibly could familiarise and
train new staff more quickly: thus, potential obstacles can also open up for new solutions in a
supportive way, assisting the implementation process.

Theme 3: the impact of follow-up and evaluation of the intervention

The stakeholders were unanimous in the view that adequate evaluation and follow-up reports to
managers and staff at every level would be crucial for motivating long-term implementation of
SDM in CIP. It was noted that the decision to participate in the SDM in CIP project was partly stimu-
lated by the fact that researcher-led evaluation was included in the project.

A number of quality aspects were suggested as important to capture. These concerned organis-
ational work flow issues and staff and service users’ experiences of the CIP approach.

In the last decade, government funding has been allocated to increase the number of CIP pro-
cesses, and therefore the operating budget of the services is tied to the number of meetings. A
risk highlighted by several stakeholders, is that the number of new CIP meetings is viewed as a
quality criterion even though the number of CIPs does not necessarily have anything to do with
whether it led to positive outcomes for the service users or if the process contained collaboration
and SDM. As one stakeholder expressed when commenting on a previous evaluation:

But then it turns out that you try to measure the number of CIPs. It doesn’t say much. And it’s difficult to measure
the quality. So that's the only way ..., we make follow-up evaluations to see, so it can help to improve CIP. But it
is very difficult to measure it and, as | said, there were a lot of meetings other than CIP. (12)

When underscoring the importance of evaluating staff experience, it was noted that staff need to feel
confident in their own skills when applying new approaches. Staff sense of security, directly affects
the capacity for relationship building with service users, and is a much more reliable indicator of
accomplishment than counting the number of CIP meetings being conducted. As one stakeholder
observed:

For me, maybe it's more about when the staff stop being unsure of what it is they are doing. And, like, feel secure
in their way of working. Then | think that then we have also reached the patients and then we have succeeded.
(14)

According to the stakeholders, another important aspect to follow up, is the extent to which the
actions planned in CIP were actually carried out and evaluating whether it has led to improvements
in the user’s life situation. As one of the stakeholders expressed:

And then the follow-up is also extremely important. That you [get] feedback and see what has happened. We
don't just have a meeting for the sake of having a meeting, but [we're meeting to discuss] what has happened
and we might have to take a new approach. (5)

Moreover, some comments on the follow-up process highlighted difficulties in connection with lack
of structure and lack of service user participation, issues that also complicated measuring outcomes
of the intervention:
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... you have a meeting seated at a table and you talk about what you see and what you don't see and what you
need help with. And you might come to the same conclusions. But then ... it has to be followed up, but then the
user has left. So, it will be difficult to achieve continuity with the target group. (13)

In this theme, it appears that there was uncertainty among stakeholders regarding how the new CIP
process with SDM should be evaluated and followed up. What becomes important is that all steps in
the process are being described and thought through. Hence, it mostly concerned aspects of the
inner setting such as implementation knowledge, compatibility and access to knowledge and
information.

Theme 4: the need to increase involvement of service users in the intervention

In the fourth theme, the user perspective was highlighted when participants raised concern regard-
ing the risk that involved parties might lose sight of the aim when they had to navigate unwieldy and
complex bureaucratic systems. It became clear in the interviews that the intended implementation
of SDM in CIP was perceived as benefitting both staff and service users. However, at the same time,
questions were raised as to whether it would ensure the service user to be placed at the centre of the
CIP process:

You work with this because somewhere you have a thought that ‘l want to do good, | want to help’. But then
there are so many guidelines and so many fences and so much administration that | feel you have to, you have to
do so much else. (6)

There were several descriptions where the CIP process as they are currently performed was observed
to be a tool for the staff, rather than for the service user;

Instead of using CIP as a tool for the patient, it becomes a tool to get an appointment and then it all goes wrong.
You use it because it becomes a bit compelling that the other party must come ... in order to get a meeting
sometimes you use and call a CIP [meeting] without having really established that the need for CIP is actually
always there, but it's more just to get to the meeting. Force the others to come. (7)

When considering how SDM would affect the service user needing a CIP, it was noted that it would
give the service users more structure, control and empowerment. As reflected in the following quote;

There is such a power imbalance when we have these meetings. And so many opinions ... We lose the individual
in these contexts. | think with a structure [SDM in CIP], the main character becomes a main character in a
different way than as it actually is today ... It becomes more concrete. It is not only oral information that
then disappears but it remains on paper that you can go and look back. And then maybe it gives the person
a little more opportunity to actually say no to certain things, etc. And also perhaps above all that you feel
that this is my meeting. (3)

Theme 5: the importance of collaboration

The final theme identifies collaboration as a structural and contextual factor that needs to be con-
sidered when implementing SDM in CIP. Collaboration was highlighted relative to relational and
contextual aspects. The stakeholders emphasised the importance of building strong and trusting
relationships and building a common culture between organisations for a successful implemen-
tation of SDM in CIP. The importance of perceiving strengths rather than differences in each
other’s contexts was observed. As one stakeholder noted:

I think we need to be humbler. [We need to recognize] that we have different strengths within both the region
and the municipality. We need to make sure to coordinate them. And collaborate all around in a different, more
flexible way. (6)

In relation to SDM, there were also positive examples of collaboration with parties besides the main
actors (municipality and region), where the service user’s preference was explicitly put in the centre:
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| also think from the perspective of the service user, who also has the right to include those they wish — those
who are important. It can be someone from a user organization or a friend or other relatives. And we also have
the social insurance agency and employment services and they don't have to be involved, but they can be
important. (5)

The view that collaboration is essential, both for staff and for service users, emerged strongly in the
interviews. At the same time, however, there seemed to be a risk associated with collaboration in
that it can become two separate projects. On the one hand, there can be collaboration between
different work structures, and on the other hand, there can be collaboration between professionals
and service users. The idea with SDM in CIP is to create a common space for collaboration between
all parties from the beginning.

In an implementation process where staff from different work contexts must collaborate both
around the service user and with each other, it becomes a concern if there is no consensus regarding
the distribution of responsibilities. The quote below illustrates this, indicating the importance of inte-
grating two different cultures:

And this thing about integrating and working together. It's a lot about getting two structures together where
there is social services processing on the one hand, and then there’s care and support on the other. It's bringing
these different cultures together by meeting, because we want the same thing even though we have different
tools. (14)

Therefore, it appears to be crucial to find an intermediate area where two cultures can find a
common ground. This could also be described in practical terms:

You work in different systems, regions and municipalities and then transfer between ... The municipality
must enter journal notes and it must be included with the region and then it must be reflected on
1177.2 Just this practical problem between different data systems, it's something that causes trouble, |
know that. (4)

A seemingly simple aspect such as not having access to the same data system can significantly com-
plicate the work. As well as these practical problems, other concerns were raised, such as who should
allowed to take the initiative in a CIP process. In the interviews with stakeholders, various potential
hierarchical pathways emerged:

It's one thing that you don’t have time to talk or be with the service user. But then, between the organiz-
ations it is probably also the case that there are somewhat narrow hierarchical corridors. Who is contacting
me? ... so, can you as a housing supporter contact someone in the region and get in touch regarding this
issue. (6)

The problem described above by participant no. 6 is more abstract than differences in data systems.
Consequently, it is more complex to address in an implementation process, because it touches on
the aspect of different work cultures. This aspect of cultural diversity also shows that there are
different expectations regarding work efforts and mandates connected with various professions
and organisations, which can be a hindrance between the contexts:

We have such different expectations of each other and you think that social services can do your thing. We
believe that the region can do this and that, but we need so much knowledge about what the limit is, so
what possibilities do we really have? (12)

Such expectations also highlight a variety of decision paths, which was explained by many of the
stakeholders, one of whom noted:

The regions have decision-making rights and mandates, so to speak. As far as the municipalities are concerned,
it's not like you can make decisions in the context you sit in. The region can do that, they can say we want to get
into this and there’s no more discussion. You don’t need to anchor it elsewhere because you have such high
positions in your own organization. (3)

Different decision-making paths in the diverse workplace contexts can be a hindrance when there
also has to be collaboration around a new way of working. This final theme highlights a hierarchy
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between different contexts as well as within the individual context. Furthermore, this presents an
obstacle when two different workplace contexts should cooperate on a more practical level such
as when different journal systems are used for the same service user.

Discussion

Consistent with the SHIFT framework’s guiding principle of embracing complexity (Reed et al., 2019),
the findings drew attention to a number of systemic and attitudinal factors that need to be under-
stood and addressed when tailoring and supporting the implementation. Stakeholders described a
variety of factors as hindering implementation processes such as high staff turnover, lack of time, the
intricacies inherent in actively involving service users, difficulties in measuring the intervention and
organisational hierarchies. As for attitudes and perceptions, the findings highlighted multiple per-
spectives, tensions and value conflicts. On the other hand, stakeholders expressed an overall positive
attitude towards SDM. They emphasised the importance of cooperation between the two work con-
texts, noting that it was vital to build strong relationships, both between organisations and between
staff and service users.

As regards performing CIP with high levels of SDM, clarifying the responsibilities of mental health
service providers to put policy and guidelines into practice is a particularly urgent matter as this is
legally required; the health care providers cannot avoid it at their discretion. However, to share
decision-making power, staff need to experience that they possess knowledge and authority and
manage a workplace that nurtures a culture of cooperation and user involvement. As such, the
guiding principle of the SHIFT framework, which asserts the importance of engaging and empowering
staff (Reed et al., 2019), was evident. Not least, the findings underscored the importance of present-
ing SDM-CIP to personnel not as something new, but as something that aligns with and builds on
what they already know and do — so as not to overwhelm them and create resistance.

Moreover, the findings highlight two significant topics crucial for the successful implementation
of SDM in CIP processes: workplace culture and organisational conflict and time. These local knowl-
edge from the stakeholders’ perspectives are indispensable in shaping the design and execution of
improvement initiatives in complex systems (Reed et al., 2019), aimed at maximising the likelihood of
success during the implementation of SDM in CIP processes.

Workplace culture

Based on the findings, the shared perceptions, values and norms that make up organisational culture
partly concern staff’s constructions of difference — staff create distinctions between and within their
work contexts, which is crucial when it comes to implementation because these distinctions could
implicitly be seen as an obstacle.

As stressed by stakeholders, staff turnover was a major concern. It also affected workplace culture:
who is supposed to socialise new staff? As described by others regarding new ways of working, staff
training and user involvement are vital for change (Davidson et al., 2017; Knutsson & Schén, 2020). In
a similar way, workplace culture is shaped by a collegial process influenced by attitudes concerning
service users. Furthermore, a socialisation process is an adjustment process that occurs when staff
acquire the attitudes, behaviour, skills and knowledge required at their workplace, in a continuous
learning process (Hasenfeld, 2010). Thus, staff may embrace organisational values and adapt to
stances taken by co-workers when assuming their own roles within a specific culture in the
implementation process. Along the same lines, Alvesson (2003) emphasises that what is common
to a certain group can be expressed in a symbolic way as a guiding purpose whereby a group of
individuals express themselves towards the outside world. It is, therefore, not only the characteristics
of the service users that determine the culture within the workplace. To a great extent, staff generate
culture, though more often implicitly. There is a kind of ‘othering’ occurring between and within the
work context, which also is highlighted through an obvious lack of a person-centred culture, even
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though the ambition at all sites should be to support such an approach. However, it is possible to
make the workplace culture visible by making the employees’ norms, values and attitudes explicit.
From the findings, the value of creating cross-organisational contact were evident, such as joint staff
training where staff from community-based social services and regionally based psychiatric services
get the opportunities to meet, face-to-face or digitally, and share knowledge of their respective
workplace cultures, policies and routines. This local knowledge about workplace culture are impor-
tant for providing actionable guidance to practice, which is described in the SHIFT-Evidence as the
principle of engaging and empowering (Reed et al., 2019), asserting the importance of facilitating dia-
logue between individuals and actors, foster a culture of willingness to learn and providing oppor-
tunities for collaborative learning across organisational borders. Suggestibly, trainings in SDM-CIP
should be performed with staff groups from the different services that perform CIP, and possibly
also with service user representatives.

Organisational conflict and time

On an overall level, managing time in the context of implementing SDM in CIP was fraught with
difficulty and contradiction. The contradictory element involved there on the one hand being a
strong belief in the potential of SDM and on the other hand a shortage of time for implementing
the intervention since this would take time out of an already full workday. As Knutsson and
Schon (2020) highlight, SDM is vitally important; however, apparently it is difficult to implement.
There was a clear desire among the participants to promote increased participation and SDM; never-
theless, there was a lack of conditions such as time and enabling processes in the organisations to
realise SDM. Previous research also points to the need for regulation and follow-up to promote a new
way of working (Matscheck & Piuva, 2022b; Nykédnen et al., 2021). In our findings, SDM in CIP was
understood as something ‘optional’ to perform, even though it has been required by law since
2010. This lack of a clear policy can be understood as an obstacle to long-term implementation.

In sum, to facilitate implementation of SDM, it is important that staff receive support in managing
the challenges they face in terms of time, structural facilitation, enhanced knowledge and so on.
Knowledge can be conveyed in different ways. What becomes apparent in this study is that there
is an intention to deepen the understanding regarding SDM in CIP, which can be done by
working from the concept of two experts: users and practitioners (Dahlqvist-Jonsson et al., 2015).
Furthermore, concerning the aspect of time it is vital that long-termism is pursued rather than
short-termism. That is, what could in short term generate increased work tasks may in the long
term actually generate less work. In light of the SHIFT-Evidence framework (Reed et al., 2019),
these challenges underscore the importance of tailoring the implementation programme to align
with stakeholders’ motivations and concerns, and of providing resources in the form of time and
support to foster a climate of reflective learning and co-creation in order to engage and empower
them.

Limitations

The findings showed that stakeholders often seemed to want to reflect on the current CIP processes,
rather than SDM in CIP, which may indicate that while they have knowledge and experience with CIP,
they cannot fully conceptualise a CIP process integrated with SDM. This possible uncertainty in
respondents’ perception of the questions creates uncertainty in our interpretation of their responses
and can be considered a credibility issue.

Conclusion

In conclusion, the current analysis highlights that an adequate knowledge base, continuity and time
with the service user and co-workers, follow-up and evaluation, involvement of service users and a
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trustful relationship between professionals are important conditions for an implementation of SDM
in CIP with people with mental iliness. This includes a need to define a successful CIP differently, with
different metrics, including staff experience and confidence, collaboration, as well as service users’
experiences of SDM.

The results from the study inform psychiatric care and social services on how to improve the
implementation of SDM in CIP. A broader understanding of SDM in CIP is important in social work
with individuals with complex mental health needs. In line with what Erlandsson et al. (2022)
stress without a broader understanding, there is a risk that individuals with complex mental
health problems will not be involved at all, or that pseudo-autonomous decision-making will be
used routinely without sufficient attempts to involve them. These findings thus indicate a gap
between stakeholders’ narrative and everyday practice. Therefore, staff also need guidance on
how to utilise SDM on a more regular basis. However, further research with staff members perform-
ing CIP in practice would add to our understanding of strategies needed for the implementation of
SDM in CIP.

Notes

1. The Ethical Committee in Stockholm approved the study (ref No. 2020-00584).
2. A Swedish website and telephone helpline giving information and advice about health and care.

Disclosure statement

No potential conflict of interest was reported by the author(s).

Funding

This work was supported by Familjen Kamprads Stiftelse; Forskningsradet om Halsa, Arbetsliv och Valfard.

Notes on contributors

Peter Andersson is registered psychotherapist and social worker and holds a PhD in social work, Stockholm University
working at the department of social work as a senior lecture and researcher. He has authored several articles on resi-
dential treatment for children and youth in Sweden from the staff perspective. His research includes workplace violence
within youth residential institutions, including preventive measures and treatment interventions for youth regarding
violent behaviour.

Ulla-Karin Schén is a social worker and professor in social work. Her research lies in the field of mental health and
disability and people’s opportunities to participate in social life, in education and in meeting with social services
and health care.

Petra Svedberg is a professor in nursing at Halmstad University, her research is centred around user involvement, shared
decision-making and quality improvements in healthcare. The research focuses on questions about how health inno-
vations, in the form of interventions supported by digital services and health data analysis, can be developed,
implemented and evaluated to provide healthcare organisations with knowledge and support to achieve high
quality of care and improved health outcomes for particular groups. | have carried out most research projects in
co-production with service users and stakeholders. One of a research project that | am a project leader for right now
investigating how existing knowledge from implementation and improvement research can be mobilised to increase
the success of Artificial Intelligence implementation initiatives in healthcare.

Katarina Grim is an assistant professor in Social work at Karlstad University, Sweden. Her PhD project aimed at exploring
how service user perspectives can be included in SDM in Swedish mental health services. Predominantly, her research is
performed in collaboration with service user representatives, with the aim of including the voices and knowledge of
service users in developing recovery-oriented and evidence-based mental health services. In recent years, she has
studied barriers and facilitators of implementing a variety of interventions and initiatives that focus on systematically
integrating the knowledge of users in services at individual, organisational and systemic levels. Her research interest
especially regard issues regarding the legitimacy of service users as knowledgeable agents. In all research, she draws
on her own experiences of being a mental health service user.



EUROPEAN JOURNAL OF SOCIAL WORK 13

ORCID

Peter Andersson (2 http://orcid.org/0000-0002-9884-7212
Ulla-Karin Schon (2 http://orcid.org/0000-0002-3866-5636
Petra Svedberg () http://orcid.org/0000-0003-4438-6673
Katarina Grim () http://orcid.org/0000-0002-7236-0836

References

Alvesson, M. (2003). Beyond neopositivists, romantics, and localists: A reflexive approach to interviews in organizational
research. The Academy of Management Review, 28(1), 13-33. https://doi.org/10.2307/30040687

Baker, J., Travers, J. L, Buschman, P., & Merrill, J. A. (2018). An efficient nurse practitioner-led community-based service
model for delivering coordinated care to persons with serious mental illness at risk for homelessness. Journal of the
American Psychiatric Nurses Association, 24(2), 101-108. https://doi.org/10.1177/1078390317704044

Dahlgvist-Jonsson, P., Schon, U.-K., Rosenberg, D., Sandlund, M., & Svedberg, P. (2015). Users’ experiences of partici-
pation in decision making in mental health services. Journal of Psychiatric and Mental Health Nursing, 22(9), 688—
697. https://doi.org/10.1111/jpm.12246

Davidson, L., Tondora, J.,, Pavlo, A.,, & Stanhope, V. (2017). Shared decision making within the context of recovery-
oriented care. Mental Health Review Journal, 22(3), 179-190. https://doi.org/10.1108/MHRJ-01-2017-0007

Duncan, E,, Best, C., & Hagen, S. (2010). Shared decision making interventions for people with mental health conditions.
Cochrane Database of Systematic Reviews, (1), 1-43. https://doi.org/10.1002/14651858.CD007297.pub2

Erlandsson, S., Knutsson, O., & Schon, U.-K. (2022). Perceptions of participation: How nursing home staff and managers
perceive and strive for participation of older residents. European Journal of Social Work, 26(5), 815-827. https://doi.
org/10.1080/13691457.2022.2094345

Graneheim, U. H., Lindgren, B.-M., & Lundman, B. (2017). Methodological challenges in qualitative content analysis: A
discussion paper. Nurse Education Today, 56, 29-34. https://doi.org/10.1016/j.nedt.2017.06.002

Grim, K, Tistad, M., Schon, U.-K., & Rosenberg, D. (2019). The legitimacy of user knowledge in decision-making processes
in mental health care: An analysis of epistemic injustice. Journal of Psychosocial Rehabilitation and Mental Health, 6(2),
157-173. https://doi.org/10.1007/s40737-019-00145-9

Hasenfeld, Y. (2010). The attributes of human service organizations. In Y. Hasenfeld (Ed.), Human services as complex
organizations (pp. 9-32). Sage.

Jones, A., Knutsson, O., & Schén, U.-K. (2021). Coordinated individual care planning and shared decision making: Staff
perspectives within the comorbidity field of practice. European Journal of Social Work, 25(2), 355-367. https://doi.org/
10.1080/13691457.2021.2016649

Knutsson, O., & Schon, U.-K. (2020). Co-creating a process of user involvement and shared decision-making in coordi-
nated care planning with users and caregivers in social services. International Journal of Qualitative Studies on Health
and Well-Being, 15(1), Article 1812270. https://doi.org/10.1080/17482631.2020.1812270

Levin, L., Gewirtz, S., & Cribb, A. (2017). Shared decision-making in Israeli social services: Social workers’ perspectives on
policy making and implementation. British Journal of Social Work, 47(2), 507-523. https://doi.org/10.1093/bjsw/bcw024

Matscheck, D., & Piuva, K. (2022a). Integrated care for individuals with mental illness and substance abuse — The example
of the coordinated individual plan in Sweden. European Journal of Social Work, 25(2), 341-354. https://doi.org/10.
1080/13691457.2020.1843409

Matscheck, D., & Piuva, K. (2022b). In the center or caught in the middle? — Social workers’ and healthcare professionals’
views on user involvement in coordinated individual plans in Sweden. Health & Social Care in the Community, 30(3),
1077-1085. https://doi.org/10.1111/hsc.13311

Nykdnen, P. (2019). Shared decision making in the social services? reasons to consider when choosing methods for
service user participation. Journal of Evaluation in Clinical Practice, 26(2), 569-574. https://doi.org/10.1111/jep.13323

Nykénen, P., Schon, U.-K., & Bjork, A. (2021). Shared decision making in social services — Some remaining questions.
Nordic Social Work Research, 13(1), 107—118. https://doi.org/10.1080/2156857X.2021.1958908

O’Connor, A. M., Bennett, C. L, Stacey, D., Barry, M,, Col, N. F., Eden, K. B., Entwistle, V. A,, Fiset, V., Holmes-Rovner, M.,
Khangura, S., Llewellyn-Thomas, H., & Rovner, D. (2009). Decision aids for people facing health treatment or screening
decisions. Cochrane Database of Systematic Reviews, (3), Article CD001431, 1-113. https://doi.org/10.1002/14651858.
CD001431.pub2

Reed, J. E., Howe, C, Doyle, C., & Bell, D. (2019). Successful healthcare improvements from translating evidence in
complex systems (SHIFT-evidence): Simple rules to guide practice and research. International Journal for Quality in
Health Care, 31(3), 238-244. https://doi.org/10.1093/intghc/mzy160

Schmeer, K. (1999). Stakeholder analysis guidelines. Policy Toolkit for Strengthening Health Sector Reform, 1, 1-35.

Stovell, D., Morrison, A. P., Panayiotou, M., & Hutton, P. (2016). Shared treatment decision making and empowerment
related outcomes in psychosis: Systematic review and meta-analysis. British Journal of Psychiatry, 209(1), 23-28.
https://doi.org/10.1192/bjp.bp.114.158931


http://orcid.org/0000-0002-9884-7212
http://orcid.org/0000-0002-3866-5636
http://orcid.org/0000-0003-4438-6673
http://orcid.org/0000-0002-7236-0836
https://doi.org/10.2307/30040687
https://doi.org/10.1177/1078390317704044
https://doi.org/10.1111/jpm.12246
https://doi.org/10.1108/MHRJ-01-2017-0007
https://doi.org/10.1002/14651858.CD007297.pub2
https://doi.org/10.1080/13691457.2022.2094345
https://doi.org/10.1080/13691457.2022.2094345
https://doi.org/10.1016/j.nedt.2017.06.002
https://doi.org/10.1007/s40737-019-00145-9
https://doi.org/10.1080/13691457.2021.2016649
https://doi.org/10.1080/13691457.2021.2016649
https://doi.org/10.1080/17482631.2020.1812270
https://doi.org/10.1093/bjsw/bcw024
https://doi.org/10.1080/13691457.2020.1843409
https://doi.org/10.1080/13691457.2020.1843409
https://doi.org/10.1111/hsc.13311
https://doi.org/10.1111/jep.13323
https://doi.org/10.1080/2156857X.2021.1958908
https://doi.org/10.1002/14651858.CD001431.pub2
https://doi.org/10.1002/14651858.CD001431.pub2
https://doi.org/10.1093/intqhc/mzy160
https://doi.org/10.1192/bjp.bp.114.158931

	Abstract
	Introduction
	Design
	Participants
	Data collection
	Data analysis

	Results
	Theme 1: the importance of acquiring and making use of knowledge
	Theme 2: the importance of continuity and time with service users and co-workers
	Theme 3: the impact of follow-up and evaluation of the intervention
	Theme 4: the need to increase involvement of service users in the intervention
	Theme 5: the importance of collaboration

	Discussion
	Workplace culture
	Organisational conflict and time
	Limitations

	Conclusion
	Notes
	Disclosure statement
	Notes on contributors
	ORCID
	References


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles false
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /sRGB
  /DoThumbnails true
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 524288
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments false
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings false
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.90
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 300
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ()
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [595.245 841.846]
>> setpagedevice


